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QUICK REFERENCE: What to Read First Based on Your Situation 
Your Situation Start Here 
First preceptor assignment — no 
formal training 

Chs 1–3 → Chs 8–9 → Ch 27 (keep at 
badge) 

Orientee struggling or behind 
milestones 

Ch 23 → Ch 24 → Appendix D 

Want the educational science Chs 4–7 before your next orientation 
Gen Z orientee or generational 
friction 

Ch 11 → Ch 5 (Bloom's calibration) 

Evaluating a nurse from a 
different background 

Ch 12 before any formal evaluation 

Teaching procedural skills for 
the first time 

Ch 14 → Appendix I (sign-off log) 

Orientee struggling with 
physician communication 

Ch 15 → Appendix D (Script 3) 

Feeling depleted or burned out Ch 25 → Appendix G 
Post-orientation — how to stay 
connected 

Ch 26 (Post-orientation mentorship) 

Need to check legal 
documentation requirements 

Ch 26 (Legal section) 

Time for only one chapter — any 
situation 

Ch 27 — it references everything else 

 
 


